EDFS 796: Special Topics in Community and Technical College Education

Course Instructor: Diane C. Cudahy, PhD

Address: College of Charleston Phone: 843.953.6354 (O)
School of Education 843.795.9434 (H)
66 George St.
Charleston, SC. E-mail:cudahyd@cofc.edu
29424

Office Hours: Tuesday afternoon, 2-3 and by appointment
Dates and Class meeting times:

Texts: Cain, M. (1999). The Community College in the Twenty-First Century. Lanham,MD:
" University Press of America.
Palmer, P. (1998). The Courage to Teach: Exploring the Inner Landscape of a Teacher's Life.
San Francisco:Jossey-Bass.

Purpose of Course:

This course is the second in a series in the Master Instructor Program established at Orangeburg
Calhoun Technical College. This is a voluntary program for those of you on the facuity who want to
improve your instruction for the benefit of students, themselves, the institution and the community.

This course builds on the first course, Instruction in Higher Education, offered last spring. It is
developed in response to ideas generated by you and the Dean of Education at OCTC. It is divided into
two Special Topic areas. The major goal of this course is your further development as an instructor in
higher education so that you are better able to make the connection between your teaching and your
students’ leaming.

Description of the Course:

The first topic of the course deals with the history and purposes of community and technical
colleges, the context of your work as teaching professionals. Through systems theory, you will examine
the dialectic nature of the community college and its potential, both nationally and locally, for the 21*
Century. As a culminating activity, you will collaboratively analyze the context and heart your work and
others and recommend, to the College President, through the Dean of Education, your suggestions for
improving the landscape for all members of the community.

In the second part of the course you are asked to turn from the context of your work to the heart
of your work, yourselves as teachers. In this part of the course you will examine the beliefs and
assumptions you hold as regard your work and roles as teachers.

In the third part of the course I will again visit your class and we will have a conversation about
teaching and learning.

Course Objectives:
Participants will:
1. Describe the history of technical community colleges and of OCTC in particular.
2. Review and critique the mission statement of OCTC
3. Gain an understanding of systems theory and how it can be used to understand, evaluate, and
renew a technical commnunity college.



4. Identify your gifts and talents as a teacher and as a member of a system.

5. Understand the paradoxes of teaching and use the lens of paradox to examine your classroom
practice.

6. Apply the concepts of identity and integrity to an understanding of your lives as teachers.

7. Translate the ideas you generate throughout the semester about yourself and teaching into a plan
for improved practice.

8. Explore models of community in education and evaluate your leaming community.

Course Requirements (Further details will be given for each assignment at the Institute.)
Required activities include (Total 225):
Class preparation: (100 points) For each chapter of the texts you will be provided with a series of

question on which you are to refiect. These must be completed before we meet in a group of the
whole.

Group Research and Presentation (25 Points). In groups you will research and present the 1)
History of OCTC, 2) The mission, purpose, charge of OCTC, 3) South Carolina’s Policies which
impact OCTC, and 4) the governance of OCTC.

Group Analysis and Recommendations (40 Points). Working as individuals, in small groups,

and as a2 comimnittee of the whole, you will evaluate the strengths and weaknesses of OCTC using
systems theory and make recommendations that will improve the health of the overall
community.

Participation and Preparedness (60 Points) This requires attendance at all sessions and active
participation. There will be discussions, both small group and full class, that focus on reading
assignments and some presentations. The expectation is that you are thoroughly prepared for
each class, will thoughtfully and respectfully participate in class, and will assume responsibility
for leadership of discussions. After one absence, a participant will be dropped from the class.

Instructor’s Additional Expectations:

It is exciting to be among you again. I certainly am going to be a co-learner on this
journey! I will be learning with you and seeking the truth along side of you. As learning unfolds,
we will re-evaluate our assignments and expectations. The cooperative, trusting spirit of the last
class is essential if we are going to be able to handle this more difficult material with ease and
comfort. Again, I look forward to the time I will spend learning with you.



